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Stirling Students’ Union General Meeting October 30th 2025 
General Meeting Agenda (5pm onwards) 
· Welcome and Attendance 
· Minutes Ratification 
· Challenges to Order Paper 
· Elections & Resignations 
· Election Committee 
· Reports (Paper A) 
· Union President 
· Sports Union President 
· Vice President Communities 
· Vice President Education 
· Trustee Board Appointments Update 
· Motions 
· Motion 1: Trans Solidarity Motion
· Any Other Business
· Date of Next Meeting: 5-6pm, Thursday 4th December 2025 
· Motion Deadline: 10am, Thursday 27th November 2025
· Motion Amendment Deadline: 10am, Tuesday 2nd February 2025







Paper A: Reports
Union President: General Meeting Report
National Student Housing Campaign
After a year and a half of campaigning, the Housing (Scotland) Bill 2025 has passed! What does this mean?
1. Ministers now have the power to create regulations letting students in student residential tenancies (PBSA/university-managed) end contracts early, following consultation with student reps. This is not automatic yet, but it’s the legal lever the movement needed.
2. Rent can increase only once per year with 3 months’ notice.
3. Tenants can challenge rises through Rent Officers or the First-tier Tribunal.
4. Appeals can only lower or freeze rent — never raise it.
5. Courts can now award 3–36 months’ rent in damages and must notify Police and regulators when landlords illegally evict tenants.
6. If one joint tenant wants to leave, they must give all co-tenants and the landlord a pre-notice 2–3 months before the formal notice, and provide proof of doing so.
7. If a tenancy deposit isn’t claimed within 5 years, it’s classed as unclaimed and transferred to the Scottish Ministers or a fund that supports tenant advice and homelessness prevention. Late claims are allowed with a reasonable excuse.
8. Private tenants can request permission to keep a pet or make minor changes to their property. Landlords must respond in writing within 30 days, can’t unreasonably refuse, and tenants can appeal unfair refusals or conditions.
Equality Zone
I have made an EDI calendar to frame our calendar and equality, diversity, and inclusion work for the year. We had our first Equality Zone which was more discussion based on what we could do to help make some of our groups of students feel safer and more welcoming on campus. As a result, we are working with the Islamic Society on a number of events for Islamophobia Awareness Month and with our newly elected LGBTQ+ Volunteer Officer on a trans inclusion campaign.
On accessibility, I have made Accessibility Descriptors for anyone and everyone to use to help describe their events so that each individual can determine how accessible the event is for themselves. This can be found on our website: https://www.stirlingstudentsunion.com/news/article/6013/Accessibility-descriptors/ We also now offer voice amplifiers/microphones for clubs and societies to use to help with auditory accessibility. And I am working on a Disabled Students Survey. Additionally, the bathroom locations and types of bathrooms that we have on campus are now on the University’s website and on MazeMap.
Our Volunteer Officers have their own projects and thus, to stay up-to-date on what they’re up to, please give them a follow: Stir_DisabilityOfficer; Stir_BAMEOfficer; Stir_LGBTQOfficer; Stir_WomenOfficer
Harm Reduction
We have been working with the SSY and am currently gathering information to support our campaign to get the University to pass a harm reduction policy. We will have stalls over the next few weeks with information and a survey so please come by. We are also looking at funding opportunities as well as looking at partnerships with other Sus.
University
Many of you may be aware that the University is running a Voluntary Severance Scheme which will mean a reduction in staff at the university. We are working very hard with the Trade Unions and the University to minimise the impact that this will have on students.
Additionally, I have been involved in the Lay Member of Court recruitment process. Court is the governing body for the university and lay members are volunteers.
Other
We had Welcome Week! After some lobbying, this year we had no lectures or seminars the first week of the semester. We are aware that this wasn’t perfect, but we are working to ensure that this becomes standard practice here.
I signed the Open Letter for the Gaza 40 campaign which focused on making allowances for students who’d secured their place at university to be given visas to arrive. I attended the Palestine Solidarity Conference in London and we now sell Palestinian products in the Green & Blue space so go check it out.
I have also attended the Scotland Demands Better Rally on the 25th of October.
Laura-Sports Union President October Report
As Sports President, I look after all of our 56 Sports Clubs. Going into my second year, the summer months were spent reviewing projects established last year and new projects I would like to implement over the course of the year. I also attended the SSS and BUCS Conferences over the summer, networking and sharing best practice with the sabbatical officers as we prepared for a new academic year.
We had yet another successful Sports Bazaar with over 4700 attendees. In terms of membership, we currently have 2362 members.  
For campaigns, our clubs over the month of October have participated in Scottish Women and Girls Week and Show Racism the Red Card. I also attended the Movember liaison briefing held by our Movember ambassadors in preparation for this beginning on the 1st November. 
For workshops, we have renewed our partnership with add-victor (a career platform that connects student-athletes to exciting career opportunities, by working with student athletes to showcase their transferrable sporting skills to the workplace). Add-victor will be visiting our Sports Union on the 4th November to host workshops for our members, sign up link has been shared to sports club emails.
This month will also see the launch of the ‘Stirling Stories’ to showcase our alumni on where they are now and how the skills, they gained on club committees have contributed to their careers after university.
The StirScale ends on the 3rd December with the results being sent to clubs by the 9th December. 
You can contact me at sports.union@stir.ac.uk. Please also follow us on Instagram, @stirlingsportsunion, to keep up to date with the Sports Union!

Vice President of Communities Written Report
As of today, I have been in office as your Vice President of Communities for 146 days. When you take away weekends, it’s been 104 days. Take away a week of annual leave, when I was in Italy, it’s been 98 days exactly. 
I firmly believe that I have used these 98 days to the best of my ability, and here’s what I’ve been up to. 
Sustainability
Within my sustainability remit, I have challenged the Universities’ Ethical Procurement Policy, to ensure it more accurately reflects the procurement flows on campus. We changed suppliers and took out a new waste contract with BIFFA. They will do a full waste audit, with specific focus on Stirling Venues, with the aim to improve waste management across the whole campus. The new focus is on waste, reuse, recycling, and reprocessing. 
I worked with Gabi, our sustainability co-ordinator, to organise this year’s Climate Festival, which encapsulated 13 incredible student volunteers, 16 sustainability focussed events, and lots of engagement from students’ and staff alike. The highlights included our apple pressing workshop, our BioBlitz Day, and of course, releasing our two newest campus residents, our hedgehogs. I’ve been supporting our Community Food Initiative and Community Garden, and we recently secured new storage space, with a new container, for excess Green & Blue Space donations and stock.
 I collaborated with the University on their Campus Biodiversity Strategy Plan, which is live just now, for student comment.
You may have seen that you can now order period underwear online, which is free and can be picked up from our union shop. This is part of the Period Poverty campaign and also helps us move towards more sustainable period products.
 I have also started working towards our Green Impact Awards, which is the criteria which the Union and University get graded on for our sustainability successes.
 I have recently been working with Lilja, the Vice President of Communities at Heriot-Watt University, to launch a Community Conservation Campaign, which began with events at our Climate Festival. We are doing an exchange programme, which means that other sustainability minded students at Heriot-Watt will be coming up to our campus to see all the great things we are doing with the Community Garden and the Green & Blue Space. Then, there will be opportunity for Stirling students to visit their Edinburgh-based campus, and take part in their sustainability projects, such as beach cleans. 
We now sell Palestinian-made products in the Green and Blue Space, such as olive oils, a wide range of soaps, and soft drinks, which provide alternative to Coca-Cola, Fanta, and Sprite. 
Parking and Transport 
The University has agreed to begin trialling a Car Sharing App in the coming weeks, with a route from Dunblane to Stirling. If there is a high enough uptake on this, we will be rolling this out on a wider, more fledged basis.
I have negotiated with McGill’s to have ticket staff at two key bus stops (Stance A, outside Papa Johns, and at our bus hub on campus) at the peak busy times in the morning and evenings. They will remain at the bus stop and check tickets before the bus arrives. This means when the bus arrives, it spends less time stopped, so should make the routes quicker. As always, please email myself with any questions or queries regarding the UL service, and I will liaise these to the bus company. 
Societies
Firstly, Congratulations to each and every one of our societies, both for their hard work on their stalls at the Societies Fayre, and for running their GIAG sessions. I hope everyone had the opportunity to attend at least one of them. 
My main Society Initiative which I have been working on is the Society Shield. This is an award of £500, amongst other perks, which is awarded to a society at our end-of-year awards ceremony. Societies can be in with a shot of winning the Society Shield by completing a list of criteria throughout the year. If you have any questions about this, please just ask! 
I have begun work on securing a Society Common Room in the Airthrey Castle. The plan is for a social space and meeting rooms, as well as storage space for societies to use. 
Gender-Based Violence 
A priority for me this year is working on improving attitudes towards gender-based violence on our campus, and in Stirling more widely. Many of you attended our Reclaim the Night event a few weeks ago and it was an incredible success! We had close to 300 people at our march, and 150 at the after event. A massive thank you to A Capella, FEM soc, AirTV, and Brig, for helping make the event such a success! And a massive shoutout to Shinty and Snow Sports, who helped us marshal as well. 
I sit on the Stirling gender-based violence partnership, which includes representatives from a wide range of organisations from across Forth Valley. This group is so important to align our GBV efforts with the rest of the sector, and each initiative which I work on is taken for comment by professionals working in the industry. I have also helped them write the Stirling sexual misconduct and crime report for this year. Through this group, I have managed to create contacts with charities such as White Ribbon Scotland, Forth Valley Rape Crisis Centre, and Stirling and Districts Women’s Aid. It is through these connections that we are able to offer the White Ribbon Training for Sports Clubs and Societies. These training sessions are so helpful to students to have on their CV and take back to the rest of their club or society. 
You may remember that a main point of my manifesto was to get rid of the #EraseTheGrey campaign, and last month the University officially decided to cease supporting it. This means that there should be no posters or banners around campus, and no #EraseTheGrey websites still linked to the University or Union. If you see any, please tell me so we can get it taken down! 
Whilst we work on our new GBV branding, the existing support is still available! It comes under the Universities’ blanket ‘Report and Support Tool’. However, this report and support website now includes an anonymous reporting tool specifically for GBV incidents. 
Accessibility and Equality 
As you may have seen, I have started running LGBTQ+ drop-in sessions, every second Wednesday from 11am-12pm in the Green & Blue space. There are free snacks and tea and coffee. It’s open to members of the queer community and allies too. We even have a few societies running some of the sessions so be sure to come along. We had a Trans Solidarity session this week, which was a great success. 
Another key point of my manifesto was the creation of tactile paving on campus. I have been in consultation with the Forth Valley Sensory Centre about the best way to move forward with this. Using rubber paint is looking like the most likely solution just now. 
Housing 
Although housing technically falls into my remit, Justine, our Union President has been continuing work on her housing campaigns from last year, when she was VP comms. I have been assisting her with the National Student Housing Campaign, which you may have seen advertised on blue posters around campus.  
Outside of this, I have begun collaboration with a charity called Marks Out Of Tenancy, who provide information sessions to students, targeted at tips and tricks before they rent for the first time. More to come soon! 
Other 
Outside of remit campaigns, I assisted with our Welcome Week! Some of you probably saw me doing face paint at the UV party or ceilidh and running the quizzes. I also hosted my own murder mystery evening and the coffee crawl too. I led our University and Union presence at Stirling Pride, and my biggest win thus far was negotiating the Stirling Squirrel to be at Pride rather than the Open Day, which was happening at the same time. (priorities guys c’mon). 
All in all, my first few months have been a lot of training sessions, meeting University staff and finding my footing. I attended a NUS conference in Birmingham for a week with Justine and Adelayo, where I got to refine my campaigns with the constructive criticism of other sabbatical officers across the UK. I sat on my very first university court, and I’ve sat on two student experience committees also. I also graduated in June! How could I forget that one? 
As always, everything I work on is for you guys, and remember that I’m always here for you all. Please don’t hesitate to email me about anything 😊

Adelayo-Vice President Education October Report
Academic Rep Recruitment and Training
Following the restructure of the academic representation system from module reps to division reps for undergraduates and from division officers to three faculty officers (Undergraduate, PGT, and PGR) per faculty, recruitment for faculty officers took place over the summer, with all positions successfully filled. So far, 216 academic reps have volunteered, and 16 faculty officers have been recruited.
Academic rep recruitment has now moved from Canvas to the Students’ Union website, improving accessibility and engagement for both reps and students seeking to identify their representatives. To date, we have delivered over 20 training sessions for faculty officers and academic reps, held both online and in person.
University Welcome Week
As many of you are aware, the University held its first lecture-free Welcome Week in September 2025 for new undergraduate and postgraduate students. This initiative provided an excellent opportunity for students to integrate, socialise, and participate in various welcome activities before starting classes the following week.
During the Welcome Week, four orientation sessions were held in collaboration with the Students’ Union for undergraduate students, and one session for postgraduate students. The Students’ Union attended these sessions to present on who we are, what we do, and how we support students throughout their academic journey. 
I led a Stirling tour for over 50 students, education facilities tour and supported activities including quiz night, pizza and games night, bingo, and sustainability events.
UNIFORCE Employability Program
UNIFORCE is a student-led initiative that brings together students from 5 Scottish Universities in Scotland (Stirling, GCU, ENU, RGU, UWS) to work on real-world sustainability while building transferable employability skills. We have 4 Stirling students participating in the programme and 3 Stirling University academic staff as jury members. This will run till December 2025 with an award night in January 2026.
Academic Council 
This is the key academic decision-making body for the University that reports to the university court. Three of our newly employed faculty officers have been elected as a member of the council as required by the constitution that 4 student members shall sit on the committee. The vice president of Education at the students’ union and 3 additional students and they are Katie-Marie Parker (undergraduate Faculty officer), Miranda Currier (PGT), Regan Ott (PGR).
Ask & Listen Stalls
The students’ union in collaboration with the student learning services held an ask & listen stall on Tuesday, 21st October, to gather student feedback on four key aspects of their academic experience. The purpose is partly to show students about the services on offer, but also to see if we can ask about their current experiences.
The questions were:
· I have completed the Academic Integrity and Writing module

· I know how I am allowed to use AI in my assignments

· I know how I can give feedback on my teaching experience

· I know how I can use Student Learning Services

Students were given the opportunity to stick a sticker to either a yes, unsure, or no answer with over a 150 students participating.

Motions
Motion 1: Trans Solidarity Motion
Motion Proposer: Justine Pédussel
Motion Seconder: Ellie Hammond

Motion Title: Trans Solidarity Motion
Motion Resolves:
That officers and Stirling Students Union will always show solidarity with our trans community at all times, including signing petitions, open letters, making statements, and other forms of support.
Motion Notes:
This Union currently does not have a trans solidarity motion. By not having one, we are making a statement that is contrary to our values. Thus, one is long overdue.
Motion Believes:
That solidarity with our trans community is essential to our student community and integral to being a truly inclusive Students Union.
Our LGBTQ+ students and in particular our trans students have a right to feel safe and welcomed on campus and the Students’ Union has a key role in ensuring that this remains the case.
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