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Job Description	
Job Title:		G&B Space Permaculture Intern
Salary: 			£13.45 per hour
Contract Type:		Fixed Term (125 hours).  
Primary Location:	Stirling University Campus/Green & Blue Space/Community Garden
Reporting To:		Sustainability Development Coordinator
Job purpose:
As the Green & Blue Space Permaculture Intern you will support the Sustainability Development Coordinator (SDC) in the day-to-day operations and development of our Community Garden. You will play a key role in enhancing our permaculture-based food-growing initiatives, fostering community engagement, and empowering volunteers to take ownership of sustainable gardening practices
[bookmark: _Hlk129765751]About us:
Stirling Students’ Union is the representative student body at the University of Stirling. We are a registered charity and exist to support students getting the best degree, helping students make friends, supporting students when they need support and building skills for the future. We do this by supporting academic reps, providing volunteering opportunities, societies and sports clubs. We also offer support, employability skills, advice and opportunities to influence our sustainability work. We are proudly student led and each spring elect four full time paid students to lead our work: President, Vice President Communities, Vice President Education and Sports Union President.
Key responsibilities:
[bookmark: _Hlk129765961]Community Garden & Permaculture Projects
· Co-develop and deliver an annual permaculture programme grounded in best environmental practices, ensuring educational opportunities align with participant needs
· Support the expansion of new initiatives that enhance the garden’s role as a hub for climate-resilient food growing and biodiversity.
· Engage with local communities and rural groups to strengthen civic participation, diversify volunteer involvement and broaden the garden’s impact.
· Develop and implement volunteer structures that encourage ownership, leadership and active participation in garden projects.
· Co-deliver climate-focussed gardening sessions, applying permaculture principles and sharing knowledge with participants.
· Co-manage a dedicated budget for garden projects, tracking expenditures.
Volunteer & Community Engagement
· Co-mentor a team of garden volunteers, fostering a collaborative and inclusive environment.
· Design processes to capture volunteer ideas and facilitate community-led initiatives.
· Strengthen partnerships with local organisations, schools and sustainability networks to promote shared goals.
Administration & Communication
· Ensure compliance with health and safety policies and sustainability best practices.
· Use design tools to create promotional materials, working with the Union Marketing team to share updates and event details.
· Help the SDC maintain accurate records, collate data and contribute to reporting processes for awards such as Green Impact.
Relationships & Partnerships
· Collaborate with the Green Office network and other sustainability-focused groups.
· Build and nurture relationships with local community groups and rural organisations.
· Work closely with university colleagues to align garden projects with broader sustainability goals.
Professional Development
· Receive regular supervision and mentoring from the Sustainability Development Coordinator.
· Participate in upskilling opportunities to enhance expertise in community engagement, permaculture and sustainable gardening.
· Gain hands-on experience in project management, budgeting and volunteer coordination.
Key Relationships:
	Internal:
· Senior Management Team
· Sabbatical Officers
· Green & Blue Space Team
· Union Coordinators
· Student Volunteers
· Student Societies



	External:
· University staff 
· SOS UK
· SOS International
· Relevant external agencies
· Other Students’ Unions
· National Union of Students (NUS)



	Person Specification
	Knowledge & Experience
	Desirable
	Essential

	Passion for permaculture, sustainable food growing or environmental education
	
	E

	Experience in community engagement or volunteer coordination
	D
	

	Experience in co-delivering workshops or training sessions 
	
	E

	Familiarity with design tools (e.g., Canva) for creating promotional materials 
	D
	

	Experience in partnership development with local organisations 
	D
	

	Basic understanding of health and safety practices in outdoor/garden settings 
	
	E

	Knowledge of budget management or fundraising 
	D
	

	Understanding of Students Unions 
	D
	


 
	Attributes
	Desirable
	Essential

	Ability to think creatively and propose innovative solutions for community engagement 
	D
	

	Strong interpersonal and communication skills, with the ability to engage diverse audiences 
	
	E

	Experience in facilitating group discussions or community-led initiatives 
	D
	

	Commitment to equality, diversity, and inclusion in all activities 
	
	E

	Willingness to take initiative and work independently with minimal supervision 
	D
	

	Enthusiasm for working in a student-led and community-focused environment 
	
	E

	Confidence in public speaking and delivering presentations 
	D
	

	Ability to build and maintain relationships with stakeholders 
	D
	



General:

This project is funded by the Youth Impact Fund.
This role includes responsibility for abiding by the Union’s sustainability, social justice and EDI priorities through active involvement in the Green Impact Students’ Union (GISU) process and continuous improvement activities. 
All Stirling Students’ Union team members are expected to comply with relevant legislation that affects the workplace; to carry out any other appropriate duties which may be considered necessary; abide by the policies and constitution of the Union and be impartial in respect of its democratic activity; ensure that any and all data is stored, accessed and used in line with relevant Data Protection Legislation. 
Notes:
Due to the variable nature of the semester timetable, the Students Union operates annualised hours working for all employees.  The annual hours for this post will be 125.  Although working hours are stated as 6 hours per week some evening and weekend work is required, which may exceed this. This is part of the contract and reflected in the grading of the post.  In accordance with legal requirements the Worker is entitled to 28 days holidays per year (pro rata), inclusive of any public holiday entitlement.  The amount of holidays actually accrued will be calculated at a rate of 12.07% of any hours worked and will be paid in your final salary. 
This job description is correct as of August 2026 and shall be updated as and when required with the appropriate body. It should not be regarded as exhaustive or exclusive and duties may change from time to time. 
Sign-off:
	Job Holder
	Manager              Gabi Brame

	Signature
	Signature

	Date
	Date                       10th August 2026
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