
REMITS OF POSITIONS AVAILABLE IN THE 2018 GENERAL 

ELECTION 

 

SABBATICAL OFFICER POSITIONS 
Sabbatical Officer positions are full-time jobs and paid positions. 

Union President 
They will be an equal member of the Union’s sabbatical team responsible for representing 

and championing the rights and views of all students at the University of Stirling. The remit of 

the Union president shall be as follows: 

 To be the overall representative, spokesperson and ambassador of the Union; to the 

University, media and external agencies. 
 To maintain close links with the local and national community on issues of mutual 

concern. 
 To coordinate and lead the Union’s campaign agenda for the year. 
 As a Trustee of the Union to be ultimately responsible with all board members for the 

overall financial security of the Union. 
 To be responsible for the democratic structures of the Union. 
 To act as a delegation leader to all NUS conferences and to secure a mandate from 

the membership of who to vote for in all full-time position of NUS. 
 To ensure the implementation of, and adherence to, an effective Equal Opportunities 

policy 
 To ensure the Union and its services and publications are accessible to all students. 
 To be the main point of contact and provide support to the Liberation Officers and 

campaigns to ensure the provision of appropriate events for these groups and their 

enhanced representation. 
 To discuss with the executive council any response to Government consultations and 

actions on behalf of the Union. 
 To coordinate the work of the Union and executive council in setting yearly strategic 

goals and objectives aligned to longer term strategic plans agreed with the Union 

management and the student body. 
 To work with the Chief Executive, to assist in the recruitment and development of 

Union staff. 

 

Vice President Education 
They will be an equal member of the Students’ Union sabbatical team, responsible for 

representing and championing the rights and views of all students at the University of Stirling 

and the wider community. The remit of the VP Education shall be as follows: 

 

 To be responsible for representing students on all academic matters to the University 

and other such bodies as appropriate. 
 To lead on policy development and implementation of the Union policy on academic 

matters and education. 
 To engage with national education agencies on areas of policy development and 

implementation. 
 To plan, develop and implement education related campaigns, events and materials 

to better the students’ experience of students at Stirling. 



 To work in collaboration with Union officers, staff, external bodies and the University 

to continually develop and support an effective school officer and course 

representative network to ensure student engagement in the enhancement of the 

learning experience at Stirling. 
 To engage, empower and campaign for students in order to enhance the quality of 

their teaching and learning experience. 
 To identify themes and oversee casework that the Union undertakes. 

 

Vice President Communities 

They will be an equal member of the Union sabbatical team, responsible for and 

championing the rights and views of all students at the University of Stirling. The remit of the 

VP Communities shall be as follows: 

 

 To act as clubs and societies lead and to continually develop, support and guide 

clubs and societies within the Union. 
 To ensure an effective strategy is in place for recruitment, retention and reward for 

student volunteers. 
 To lead on policy development and implementation on volunteering and student 

involvement. 
 To campaign to improve the student experience for all students at the University of 

Stirling. 
 To champion and coordinate the personal, and professional, development of 

students in their time at University in order to enhance their employability, student 

experience and wider civic engagement. 
 To ensure a member-focused and student-led approach to the Union’s trading 

facilities for all student groups and to act responsibly to develop the student 

community. 
 To take the policy lead and formulate strategy on ethical and environmental matters. 

 

Sports Union President 
They will be an equal member of the Union sabbatical team, responsible for championing the 

rights and views of all students at the University of Stirling. The remit of the Sports Union 

President shall be as follows: 

 

 To promote the profile of sport among the entire student body and the wider 

community. 
 To represent the sporting interests of students to the University and other relevant 

external bodies. 
 To campaign to improve the student experience for all students at the University of 

Stirling. 
 To encourage, and coordinate, students to increase participation and widening 

access to all sporting and physical activities. 
 To ensure the continued implantation of a strategic plan for sport that meets the 

strategic objectives of the organisation. 
 To develop and implement the coaching programme, including coach recruitment 

and retention as well as implementing an annual professional development 

programme for key club committee members delivering coaching. 
 To maximise the sports clubs training and match play facilities allocation at the 

University of Stirling. 



 To oversee the financial management of sport within the Union, including drafting, in 

collaboration with the Finance Committee, the sport budget and ensuring that club 

budgets are adhered to. 
 To ensure that all sport clubs adhere to relevant health and safety policies. 
 To bid for, attract and coordinate sporting events throughout the year. 
 To develop, support and guide sports clubs ensuring continual development and 

growth. 
 To create, develop and maintain innovative partnerships with key internal and 

external organisations. 
 

 

EXECUTIVE OFFICER POSITIONS 
These positions are part-time in nature and are unpaid. 

 

Non-Traditional Students’ Officer 

The remit of the Non-Traditional Students’ Officer shall be as follows: 

 

 To identify and organise campaigns to raise awareness of the relevant issues 

affecting alternative students (defined as those students entering University from any 

origin other than Secondary School). 
 To work alongside the Vice President Education, other Education Zone students and 

Union staff, on projects to better represent Alternative Students within the Students’ 

Union and build an engaged, active community. 

 

Engagement Officer  
The remit of the Engagement Officer shall be as follows: 

 
 To work directly with relevant sabbatical officers to continually promote and develop 

the course representative network. 
 To work directly with the relevant sabbatical officers to continually promote and 

develop the school officer system 
 To work with the student body to create a climate of active communication and 

engagement in order to secure educational and social change 
 To plan, develop and implement education related campaigns, events and materials 

to better the students’ experience of students at Stirling. 
 Work with school officers and course representatives to lobby the University to keep 

student employability at the forefront of every aspect of their provision to students. 

 

Postgraduate Officers 
The remit of the Postgraduate Officer shall be as follows: 

 

 To identify and organise campaigns to raise awareness of the relevant issues 

affecting Postgraduate students (both Taught and Research).   
 To work alongside the Vice President Education, other Education Zone officers and 

Union staff, on projects to better represent Postgraduate students within the 

Students’ Union and build an engaged, active community. 
 



Extended Campuses Officer 
The remit of the Extended Campuses Officer shall be as follows: 

 

 To represent the campuses on all relevant Union, University and external bodies. 
 To work directly with relevant Sabbatical Officers in identifying local issues for the 

campuses and campaigning for change to better the student experience. 
 

Communities Officer 
The remit of the Communities Officer shall be as follows: 

 

 To coordinate and lead the charitable work of the Union in raising funds deemed 

worthwhile by the student body. 
 To support and develop initiatives and projects to engage with the on campus and off 

campus community across all areas of the membership. 
 To lead campaign on student accommodation issues. 
 Develop community projects with the aim of improving employability as well as 

promoting the Union’s existing volunteering projects. 
 

Clubs and Societies Officer 
The remit of the Club and Societies Officer shall be as follows: 

 

 To work on increasing the accessibility of the clubs and societies within the student 

community. 
 To encourage and enhance the clubs and societies community across all campuses. 
 To communicate the benefits that clubs and societies have to student employability. 
 To work with clubs and societies to enhance student representation, growth and 

development. 
 

Environment and Ethics Officer 
The remit of the Environment and Ethics Officer shall be as follows: 

 

 To contribute towards the Union’s environmental and ethical strategies and policies. 
 To run, in partnership with other relevant officers, campaigns relating to ethical, 

environmental and biodiversity concerns on our campuses and in the wider 

community. 
 To work effectively with sabbatical officers on specific environment and ethical 

issues. 
 

International Officer 
The remit of the International Officer shall be as follows: 

 

 To identify and organising campaigns to raise awareness of the relevant 

issues affecting International students. 

 To work with the VP Communities to organise and host the International 

Festival (or equivalent) 

 To liaise and engage with the International student population, discovering 

relevant issues, concerns, good practice and ideas and encouraging and 

engaged and active community. 
 



Media Officer 
The remit of the Media Officer shall be as follows: 

 

 To ensure the media outlets remain accountable, beneficial and communal to the 

student body through provision of training opportunities for the student body to 

develop their employability. 
 To ensure that the media societies are working together and act as an effective link 

between the Executive Council and the media societies. 
 To work on increasing media engagement with the student body and improve 

mechanisms on how they are informed of Union successes. 
 

Housing Officer 
The remit of the Housing Officer shall be as follows: 

 

 To be responsible for overseeing University of Stirling students’ issues relating to 

public and private housing. 

 To ensure that there is a continued focus on student housing in the work of the 

Students’ Union and the wider University. 

 To partner with the VP Communities to ensure that housing funds, like the 2017 Rent 

Deal, are allocated fairly and equitably, paying particular attention to the 

effectiveness of this scheme in its first full year. 

 

Sports Communication Officer 
The remit of the Sports Communication Officer shall be as follows: 

 

 To communicate the activities of the Sports Union to the student body and a wider 

audience, both online and in person. 

 To promote and communicate the wins/losses of sports teams on a weekly basis via 

Sports Union social media and other relevant outlets  

 To assist the Sports President in developing the #BleedGreen initiative.  

 To work with the Sports President and other Sports Union Executive to help organise 

the end-of-year Sports Ball. 

 To work with the Media Officer and Media outlets to promote the Sports Union, its 

activities and all our sporting achievements on a regular basis  

Health Promotions Officer 
The remit of the Health Promotions Officer shall be as follows: 

 

 To be responsible for the promotion of physical, mental, social and sexual wellbeing 

to all students, both online and at targeted events, including working with 

local/national organisations to facilitate and promote campaigns. 
 To work alongside the relevant sabbatical officers and Union staff at developing and 

promoting appropriate campaigns designed to improve mental and physical health 
 To work across all four zones to advocate the positive outcomes of sport and 

physical activity to the student body. 
 To work with the Sports President and other Sports Union Executive to help organise 

the end-of-year Sports Ball. 



 

Sports Participation and Engagement Officer 
The remit of the Sports Participation and Engagement Officer shall be as follows: 

 

 To encourage all students, but particularly those who have previously not been 

involved, to participate in Sports Union activity, with a particular focus on improving 

non-competitive and social participation within sport and physical activity.  

 To work with the Sports President to develop new ideas and initiatives to encourage 

active participation in physical activity  

 To research and identify areas for improvement with regards to engagement, and 

develop new initiatives to help foster a more engaged sporting community.  

 To work with the Sports President and other Sports Union Executive to help organise 

the end-of-year Sports Ball. 

 

NUS Delegate 
As per our delegate entitlement and the NUS’ Fair Representation Rule, we need to elect 

one more NUS Delegate. The requirements of the role are as follows: 

 

 You identify as a woman, non-binary or gender fluid 

 You are able to commit to attend the NUS Scotland Conference on March 15-16, 

2018 in Dunblane and the NUS UK Conference to be held on March 27-29, 2018 in 

Glasgow  

 To represent the interests of the University of Stirling student body at both the NUS 

Scotland and NUS UK Conferences. 


