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GM Notes:  

 

- While progress has been made across campus and the student’s union around 

inclusion equality and diversity (eg. motion to create gender neutral toilet spaces), 

some barriers still exist for LGBTQ+ identifying students, specifically Transgender 

students and people. 

- It is enshrined in policy across the student’s union and the university to ‘maintain 

equal opportunities for all of its members and employees…’, accounting for protected 

characteristics under the Equality Act such as age, gender, disability, race, religion 

or sexuality  

- As part of the updated student’s union Equality, Diversity and Inclusion (E, D & I) 

strategy (2020), GM notes the student union’s commitment to  ‘Create an inclusive 

atmosphere which nurtures a sense of belonging for all members by communicating 

effective messages in relation to ED&I’ 

 

5. General Principals 

5.1 This policy reflects the Union’s core values and exists to: 

i. Ensure that the Union carries out its activities within a framework that respects and 

promotes equality and complies with legislative requirements; 

ii. Ensure that the Union is pro-active in promoting equality; 

iii. Make explicit the rights and responsibilities of all members; 

iv. Commit the Union to monitoring the implementation of this policy and the 

evaluation of its effectiveness. 

 

University of Stirling Equality and Diversity Policy (April 2015): 

 Diversity - We consider the diversity of our staff, students and alumni to be 

one of our greatest assets. 

 Inclusion and accessibility – Staff and students should have the opportunity 

to participate in, contribute to, and benefit from the services and successes of 

https://drive.google.com/file/d/1oMwSByGK_wrZAzfWbuOPGwF_9H20P-86/view
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the University, without experiencing unnecessary barriers caused by the 

presence or otherwise of a protected characteristic. 

 

- In line with the commitments the university and the student’s union have 

made to equality, diversity and inclusion across its spaces, the student body 

can and should vote to sign the ‘Together’ letter to show support for fellow 

Transgender students, and help promote the message of acceptance and 

support from the LGBTQ+ community, allies and supporters alike. This will 

allow for further awareness and campaigning work from the Student’s Union 

LGBT+ equalities officer, and fosters an even closer link with equality, 

diversity and inclusion across the student’s union.  

 

GM Believes:   

 

- Transgender people often face multiple year long waits for necessary 

healthcare and treatment (source, source), to update identity paperwork and 

to be allowed to live and be recognised as equal. GM believes that reform to 

the system under which this current legislation runs, the Gender Recognition 

Act (2004) is necessary. 

- The student body should join the growing support for reform to the GRA, as a 

message of acceptance across university campuses and across Scotland 

itself. The union’s LGBT+ Equalities should be allowed to campaign for GRA 

reform within the remit of their role to help spread awareness of the ongoing 

consultation by the Scottish Government. 

- The Stirling Student’s Union should sign the ‘Together’ letter constructed by 

the Equality Network, an LGBTQ+ charity and organisation. This letter is a 

pledge to Transgender equality, has been shared around extensively and has 

been supported by LGBTQ+ organisations and allies alike (including a 

signature from the university’s own LGBTQ+ society). 

https://www.bbc.co.uk/news/uk-scotland-49607077
https://www.pinknews.co.uk/2019/09/17/trans-waiting-lists-gender-identity-clinics-scottish-trans-alliance/
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‘In all our progress in working towards our shared goal of equality for all, we have 

proudly recognised and valued the range of needs and priorities within our diverse 

community. Recently, we have been concerned by attempts by some to isolate the 

trans community from the wider LGBT community; this goes against everything we 

stand for. Trans people are the women, men, and non-binary people that they say 

they are. 

We are resolute and united in support of trans equality and human rights, as we 

have always been, and today reaffirm our support for trans people and equality. We 

stand for LGBT equality alongside equality for all other groups – there is no real 

equality unless it is equality for all. 

We stand for full inclusion in the census. People must be allowed to record their own 

sexual orientation, even if they use less common terms. Trans people must be 

allowed to record the sex in which they live. 

We stand in support of a reformed Gender Recognition Act that enables trans people 

to more smoothly change their birth certificates to match their lives and other identity 

documents.’ 

- Source: http://www.equality-network.org/together/ 

 

GM Resolves: 

 

- A signature on behalf of Stirling Student’s Union be added to the ‘Together’ 

letter as a show of solidarity with Transgender people and students across 

Scotland. 

- The LGBT+ equalities officer can campaign on this GRA Reform issue and 

help raise awareness of the difficulties facing Transgender people as part of 

their remit on representing LGBTQ+ identities across campus. 

 

http://www.equality-network.org/together/

