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DO YOU HAVE AN
IDEA?
Do you have an idea about how to

Of course, not all changes need to

make a change? If you do, you

come about in the form of motions,

probably want to submit a motion.

having a chat to the officers about

By submitting a motion, you are

what you’d like to be changed

mandating the Union Officers to do

might just be enough. For example,

something. This could be to run a

you might want to host a one-off

campaign on a certain issue, to have

event and ask for the support of the

an official stance on something like

sabbatical officers to make it

Brexit or to make a specific change

happen.

to a structure at the Union.

PASSING A MOTION
Step 1.
Download the motion template from the Union website.

Step 2.
Decide what you want to change, and how you want it to be changed. Fill in
the motion template and contact the Democracy and Representation
Coordinator if you need any help to do so. Also, feel free to contact a
Sabbatical Officer for help and guidance throughout the process.
You will also need another student to ‘second’ your motion!

Step 3.
Have a look at our list of Active Democratic Policy. It might be that your
motion already exists, in which case, you might want to make an amendment
to an existing motion. This is something that the Sabbatical Officers or the
Democracy and Representation Coordinator can provide some guidance
about.

Step 4.
Decide what meeting is most appropriate for it to be heard at; Education,
Communities, Sport or General.

Step 5.
Submit your motion to the President or Democracy and Representation
Coordinator. This must be done 5 working days before the meeting itself.

ZONE MEETING
A Zone Meeting is a meeting to discuss things relevant to the particular
zone. For example, at an Education Zone, all things related to education
such as Personal Tutors, Module Reps, Listen Again and so forth are
discussed.
The motion will then be put on the agenda and published online. Students
will vote on this motion at the meeting. You will need to be present at the
meeting and will have the opportunity to talk for two minutes about your
motion. Students will then vote on this motion. The zone meeting must be
quorate for the motion to pass. The quoracy for Zone meetings is 30 students
in attendance.

GENERAL MEETING
If the Sabbatical Officers believe that the motion will impact all students in a
significant way, the motion will go to a General Meeting (GM). The motion will
be put on the agenda and published online. You will need to be present at
the meeting and will have the opportunity to talk for two minutes about your
motion. Students will then vote on this motion. The GM must also be quorate,
The quoracy for a GM is 60 students in attendance.

One a motion is passed, the Officers are then required to act on it. The
motion goes into our list of Active Democratic Policy. The ideas are
active for three years, and they are then reviewed.

CORE POLICY
So what if you’re saying...
“This sounds great but I want to change
Core Policy at the Union”.
Core Policy is something that affects the
core functioning of the Union such as
Equality and Diversity or Safety. To create
Core Policy, this is a much more complex
procedure which requires a lot more time
and its implementation cannot be
guaranteed.

Step 1.
Come up with a motion, similar to that of
your ordinary motion, but this time you
must state that your intent is to pass this to
core policy. This will first go through a Zone
Meeting with students fully understanding
that the intent is for this to be Core Policy.
This motion will then go to a General
Meeting. Again, with students fully
understanding that the intent is for this to
be Core Policy..
Step 2.
If you get your motion passed through these
two meetings you then work with the
Sabbatical Officers and the Democracy and
Representation Coordinator to create a
policy. Creating an airtight policy takes time,
so you shouldn’t expect this to be complete
overnight.
Step 3.
This policy then goes to Trustee Board. The
Trustee Board will make the final decisions
on whether or not this motion will be
implemented into the Core Policy. The policy
may have to be submitted to Trustee board
more than once if there are amendments.
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" ACCE S SI BI L I T Y
F OR

AL L

S T UDE NT S"

QUIET HOURS MOTION
Accessibility for all students within the

Quiet hours will consist of a reduction in

environments of the Atrium and Studio

background noise for a limited time during

is of key importance and every student

high turnout and important student events,

on campus is entitled to easy

e.g. Fresher’s. At times made by agreement

accessibility and comfort within such

with the Union, the Union's commercial

environments.

services and the University, this would be done
by;

Reducing these background noises
would make the Atrium and Studio

a) Reducing audio volume in the Atrium and

environments more accessible,

Studio.

particularly in the case of Fresher’s
events.

b) Reducing all announcements and other
controllable noise in the Atrium and Studio.

The reduction of background noise

During the quiet hours, all audio within the

would also allow for increased comfort.

Atrium environment will be from a single
source only, to reduce the effects of cross

Actions:

audio maximising the volume and

To allow for more accessibility, the

disorientation of students who struggle in

pragmatic implementation of quiet

these situations.

hours within the Atrium and Studio
environments should be introduced.

" I MP ROVE
CONDI T I ONS
PROT E CT

AND

S T UDE NT

WORKE RS "

FAIR HOSPITALITY
MOTION

Actions:
The Student Union should implement the

As a Student Union, we should be seeking

Fair Hospitality Charter in its own

to improve conditions and protect student commercial outlets in full by the end of
workers in this sector.

2020 calendar year.

Implementing the Fair Hospitality Charter

The Student Union endorses and supports

in the Union will support the commitment the Fair Hospitality Charter, campaigning
for its implementation across the Stirling
to ‘providing a safe and healthy place of
work where employees are confident that
their health,
Safety and welfare at work is considered
to be of the utmost importance at all
times’ as outlined in the ‘Safety Policy
Statement’ in the Core Union Policy.

local authority.
The Student Union endorses the Stirling
Hospitality Community branch of Unite in
Stirling.

" T H E
O F

F O R E F R O N T

N E W
O F

M E T H O D S

S T U D E N T

H O U S I N G "

IMPROVE OUR

Actions:
A) The Student Union is to endorse the

STUDENT HOUSING

formation of the Stirling Student Tenants

MOTION

advice in the early process of establishing

A) We should create a democratic and

providing further support and advice

student lead solution to the present
problems in student’s housing in Stirling.
Endorsement of the Tenant Union will
provide it with legitimacy and the ability to
negotiate on behalf of its members
alongside providing help in educating
Tenant Union members on how to
negotiate with Accommodation services
effectively.
B) Support from the Student Union to set
up an affordable student housing cooperative will increase the legitimacy of
the project. The establishment of a housing
co-operative would give the University the
opportunity to be at the forefront of new
methods of student housing.

Union. Provision of Sabbatical support and
a structure for the Tenant Union and
throughout any negotiation or campaign.
For the Student Union to support the
Tenant Union in democratic decisions
taken by the member body of the Tenant
Union within its rules on a case by case
basis at the discretion of the sabbatical
team.
B) To endorse the Stirling Student
Housing Co-operative (SSHC) group on
campus. To provide support in the process
of incorporating as a Co-operative through
advice and guidance, along with
sabbatical support on negotiations for
investment and property once the SSHC is
an incorporated body.

" T O

F E E L

C O N N E C T E D ,
E N G A G E

W I T H

A N D
N E W

P E O P L E "

CHATTY CAFE MOTION
Development of the scheme will provide a

Actions:

place for people to have conversations,

To work with Chatty Café to either

social contact, and develop friendships

implement their scheme as is or develop a

with others

bespoke version suitable for use within the
Union.

Providing more community focused
resources will strengthen our links with the

To monitor and review the scheme,

wider world outside of the Campus,

presenting the findings to the University of

furthering our position as a positive

Stirling to further dialogue and

contributer to the local community

opportunities for collaboration on tackling

-

this issue.

Any steps that can be taken to tackle
loneliness and social isolation should be

To implement a trial of this scheme for

taken, with this scheme putting these

Mental Health Week 2019

issues at the heart of our social spaces
within the Union

To have the scheme fully running for the
start of the 2019/2020 academic year.

Successful implementation of this scheme
could allow for discussions with the
University’s catering provider to provide a
similar service in appropriate outlets.

"FORTH

VALLEY

STUDENTS
FIRM

REMAIN

FRIENDS

STIRLING

OF

STUDENTS

UNION"

FORTH VALLEY
STUDENTS ACCESS
TO CLUBS

Actions:
To run campaigns in conjunction with
FVSA to promote engagement with
Stirling Union’s Clubs & Societies.

Forth Valley students remain firm friends

To instruct further Union engagement at

of Stirling Students Union, and we wish

an institutional level with Forth Valley

for positive engagement to continue.

College, ensuring Club & Society
membership, Committee eligibility and

Students at Forth Valley study a variety of

Union voting rights are communicated to

courses and professions, further

2+2 students - and others where

diversifying the potential membership

appropriate.

pool of affiliated Clubs & Societies here at
the Stirling Students Union.

Mandate Stirling Students’ Union officers
to develop and maintain a close working

Further campaigning and work is required

relationship with the Sabbatical Officer

to integrate Forth Valley 2+2 students into

team at the FVSA, including where

full student life, and ensure they are

possible Union Sabbatical Officer

adequately supported.

presence at Forth Valley College Fresher
events.

" R E D U CE
T O

B AR R I E R S

P AR T I CI P AT I ON"

EQUALITY,
DIVERSITY AND
INCLUSION
SOCIETIES POLICY

Actions:
Add an option into the Society Starter
Pack that allows students to identify their
potential Club/Society as an Equality
Diversity & Inclusion Accredited
Group/Club/Society.
Create a process by which existing

Clubs/Societies which further the cause of
Equality, Diversity, and inclusion have an
enhanced significance for their respective
constituency, as self-organisation is key to
tackling discrimination.
The Students’ Union should actively seek to
reduce barriers to participation for those
who have protected characteristics and
minority groups wherever possible.

Clubs/Societies can apply for Equality
Diversity & Inclusion Accreditation. Such
applications will be passed to the
Communities Zone Executive Committee
for consideration and approval, with
input from the Union President who is
Chair of the Equalities Steering Group.
Such societies can, if they wish, waive
their annual membership fee to
incoming members, noting that this will
have an impact on funds available to that
society. The current Club Admin fee will
still need to be paid by members of
accredited societies.

" E NHA NC E
B E T WE E N
AND

I T S

B OD Y

OF

T R U S T

T H E

NU S

A F F I L I AT E D
S T U D E NT S "

Actions:

NUS
ACCOUNTABILITY
(NUS CONFERENCE)

That the “NUS Delegate Code of Conduct”
should be adopted and enforced. A brief
outline is detailed below;
Stirling Delegates shall pledge to consult the
student body of the University of Stirling via
club visits (including sports clubs), stalls or
other means of physical engagement at least

A codified set of regulations, pertaining to

once per fortnight.

the duties and responsibilities of NUS
Delegates on campus, would make future

Before proposing motions to any NUS

NUS conferences and meetings more

Conference, Stirling Delegates must

grounded on students’ interests, not on the

communicate their intention and the contents

personal political ambitions of NUS
officials.
This duty should be extended to the
Delegates of ALL campuses, not just
Stirling, to see positive change within the
NUS.
These reforms will tackle the core
problems of engagement on the local level
and will enhance trust between the NUS
and its affiliated body of students.

of said motion to the student body.
In voting for any NUS officer at NUS
Conferences, NUS Delegates shall do their level
best to base this on an objective measurement
of the opinions and interests of the student
body and not on their own personal or political
interests.
That the University of Stirling Students’ Union
use its physical and online infrastructures to
assist Delegates in gathering student feedback,
to determine “motions of interest” and which
NUS candidates Delegates should vote for.
.

" E VE R Y
T H E

S T U D E NT

R I GH T

AND

T O

F E E L

H A S
S A F E

C OMF OR T AB L E

E NT E R I NG

A

I N

T OI L E T

F AC I L I T Y "

GENDER
NEUTRAL

Actions:
To identify bathrooms which can be converted
to gender neutral, whilst still keeping gendered
facilities for those who feel more comfortable

TOILETS

using these.

MOTION

That all future construction of buildings on

Every student has the right to feel safe
and comfortable in entering a toilet
facility.

campus must have gender neutral bathrooms
incorporated in their planning.
To identify bathrooms which can be converted
to be gender neutral and to implement the
following provision:

By creating gender neutral toilets we will
improve the student experience for many

1. At least 1 gender neutral bathroom per floor

students.

of each major building in Stirling University
campus.

Gender neutral toilets will help to
achieve the Students union Equality

2. At least 1 gender neutral bathroom per each

Diversity and Inclusion strategy.

minor building in Stirling University campus.
To change the signage of these toilets to reflect
the facilities available (“Toilet”, “Toilets with
Stalls” or “Toilets with Urinals”).

" S T U DE NT S
R I GH T
S P E AK

AND
U P

HAVE
DUT Y

ON

WHI CH

T H E I R

T O

I S S UE S

WI L L

U ND OU B T E DL Y
H U GE

A

HAVE

I MP ACT

A

ON

F UT UR E S "

Actions:

BREXIT, A
PEOPLE'S VOTE

To mandate Union Officers to lead on
engagement with the People’s Vote
campaign (currently supported by groups
such as the National Union of Students
(NUS)), in seeking to achieve a vote on the

That since the referendum, a number of

terms of any Brexit deal, whilst also

promises originally made by the Leave

campaigning to preserve student-facing

Campaign (several of whom are and have

benefits that the EU has provided.

been senior members of UK government)
have since been shown to be inaccurate. In

The Union should lead in lobbying elected

a democracy, people have the right to

representatives across its constituent areas

change their minds - and that public

to pledge to support a People’s Vote within

opinion supports a vote on the final ‘Brexit’

their roles and in wider society. If a People’s

terms.

Vote is achieved, The Union is to offer
accessible, independent and impartial

Students have a right and duty to speak

information to its members.

up on issues which will undoubtedly have
a huge impact on their futures. This issue

In line with precedent set by Union Officers

will affect ‘students as students’ given its

in the 2014 Scottish Independence

potential impact on non-UK academics,

Referendum, the Union shall remain

and the current model of UK higher

impartial and facilitate the formation of

education funding which draws

campaigning groups for either side of the

significantly from European grants.

debate. Such groups and campaigning will
abide by Union Core Policy, including the
Equality, Diversity and Inclusion Policy.

ACTIVE DEMOCRATIC POLICY
2017-1989
Fairtrade Motion 16/11/2017
Save Our Students’ Union Motion 16/11/2017
Union Officer Neutrality (Amended) 13/10/2016
Young Adult Carers 06/10/2015
Together we are Stronger – Standing with Campus Trade Unions 28/09/2015
Refugees Welcome 28/09/2015
Education; a right not a privilege 24/02/2015
NUS Conference Motions 2015 (lad culture/NTS) 02/03/2015
Counter Terrorism Surveillance Bill 02/03/2015
Nuclear Divestment 20/10/2014
Tobacco Free Campus 04/03/2014
Disability Motion 12/11/2013
No Loan Sharks on Campus 29/10/2013
One Campus, Many Religions 19/04/2005
Blood Transfusion 13/04/2004
Votes @ 16 23/09/2003
Motion on Exams 03/10/1989

For more information about all democratic policies in this document, please see
this link
https://www.stirlingstudentsunion.com/aboutus/governanceandplanning/
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