
Schedule Three 

Officer Profiles Schedule 

 

6. Executive Officers 

Executive Officers shall sit on the Union’s Executive Council and shall be responsible for the 

implementation of policy passed by the general meeting or referenda. Each Executive 

Officer will operate within a zone which is chaired by a sabbatical officer: 

 

Non-Traditional Students’ Officer (Education Zone) 

The remit of the Non-Traditional Students Officer shall be as follows: 

i) To identify and organise campaigns to raise awareness of the relevant issues 

affecting non-traditional students (defined as those students entering University from 

any origin other than Secondary School, including, but not limited to, from the 

workplace or from Forth Valley College and similar). 

ii) To work alongside the Vice President Education, other Education Zone students and 

Union staff, on projects to better represent non-traditional Students within the 

Students’ Union and build an engaged, active community. 

 

Engagement Officer (Education Zone) 

The remit of the Engagement Officer shall be as follows: 

i) To work directly with relevant sabbatical officers to continually promote and develop 

the course representative network. 

ii) REMOVED 

iii) To work with the relevant Sabbatical Officers and the student body to create a 

climate of active engagement through consultation with students in order to secure 

educational change. 

iv) To plan, develop and implement education related campaigns, events and materials 

to better the students’ experience of students at Stirling. 

v) Work with school officers and course representatives to lobby the University to keep 

student employability at the forefront of every aspect of their provision to students. 

 

 

Postgraduate Officer (Education Zone) 

The remit of the Postgraduate Officer shall be as follows: 

 

i) To identify and organise campaigns to raise awareness of the relevant issues 

affecting Postgraduate students (both Taught and Research).   



ii) To work alongside the Vice President Education, other Education Zone officers, 

Postgraduate Faculty Officers and Union staff, on projects to better represent 

Postgraduate students within the Students’ Union and build an engaged, active 

community. 

 

(Remove) Communities Officer (6.5) 

(Remove) Clubs and Societies Officer (6.6) 

 

 (Add) Co-Curricular Officer 

i. To coordinate and lead the charitable work of the Union in raising funds deemed 

worthwhile by the student body. 

ii. Develop community projects with the aim of improving employability as well as 

promoting the Union’s existing volunteering projects. 

iii. Work closely with Club & Society Committees to promote co-curricular involvement, 

and it’s benefits to wellbeing, employability and the community 

  

 

(Revised Remit) Sustainability Officer (Prev. Environment and Ethics Officer) 

(Communities Zone) 

The remit of the Sustainability Officer shall be as follows: 

i) To contribute towards the Union’s campaigns and activities across sustainability 

work, including but not limited to: environmental projects, biodiversity, ethical 

consumption 

ii) To run, in partnership with other relevant officers and staff, campaigns relating to 

ethical, environmental and biodiversity concerns on our campuses and in the wider 

community. 

iii) To work effectively with sabbatical officers on specific environment and ethical 

issues, and champion the Union’s work on the UN Sustainable Development 

Goals. 

iv) To sit alongside Sabbatical Officers on the University’s quarterly Corporate 

Sustainability Steering Group to communicate Union campaigns and activities and 

review University activity. 

 

6.4 Health and Wellbeing Officer (Prev. Health Promotions Officer) (Sports Union) 

The remit of the Health Promotions Officer shall be as follows: 

 

i) To be responsible for the promotion of physical, mental, social and sexual 

wellbeing to all students, both online and at targeted events, including working 

with local/national organisations to facilitate and promote campaigns. 



ii) To work alongside the relevant sabbatical officers and Union staff at developing 

and promoting appropriate campaigns designed to improve mental and physical 

health 

iii) To work across all four zones to advocate the positive outcomes of sport and 

physical activity to the student body. 

iv) To work with the Sports President and other Sports Union Executive to help 

organise the end-of-year Sports Ball. 

 

 

6.5 Equalities Officers (Equalities Zone) 

The core remit of the Equalities Officers shall be as follows: 

 

Women 

Only students who self-define as women can stand for this position. The specific remit of the 

Officer responsible for representing self-defining Women students shall be as follows: 

i) Organise at least two events to promote awareness of the Women’s equality 

movement 

ii) Collaborate with self-defining women within the student population to help identify 

and facilitate ideas that will help further the women’s movement.  

BAME 

Only students who are Black or Minority Ethnic can stand for this position. The specific remit 

of the Officer responsible for representing self-defining BAME students shall be as follows: 

i) Organise at least two events to promote awareness of the BAME equality movement 

ii) Collaborate with relevant student societies to establish and deliver campaigns that 

further the BAME movement and support self-defining BAME students.  

Disabled 

Only students who self-define as Disabled can stand for this position. The specific remit of 

the Officer responsible for representing self-defining disabled students shall be as follows: 

i) Organise at least two events to promote awareness of the disabled equality 

movement 

ii) Collaborate with relevant Union staff/sabbaticals and University departments and 

self-defining disabled students to deliver campaigns that further the disabled 

movement and support self-defining disabled students.  

 

LGBTQ+  

Only students who self-define as LGBTQ+ can stand for this position. The specific remit of 

the Officer responsible for representing self-defining LGBTQ+ students shall be as follows: 



i) Organise at least two events to promote awareness of the LGBTQ+ equality 

movement 

ii) Collaborate with relevant student societies to establish and deliver campaigns that 

further the LGBTQ+ movement and support self-defining LGBTQ+ students.  

 


